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SUBJECT: 2013 Federal Poverty Level Changes for ForwardHealth Programs

CROSS REFERENCE: BadgerCare Plus Handbook (BCPH), 48.1 & 50.1
Medicaid Eligibility Handbook (MEH), 39.5, 39.10 & 39.11

EFFECTIVE DATE: See specific dates below.

PURPOSE:

This memo provides local agencies with information about how to implement the 2013 Federal
Poverty Level (FPL) Income Guidelines for the BadgerCare Plus (BC+) and Medicaid (MA)
Programs. Below are the updated tables, effective dates and cross references for these
programs.

BACKGROUND:

The U.S. Department of Health and Human Services (DHHS) published its annual update of the
Poverty Income Guidelines (aka Federal Poverty Level or FPL) in the Federal Register on
January 24, 2013. These FPL guidelines are available at the following website:
http://aspe.hhs.gov/poverty/13poverty.cfm.



http://aspe.hhs.gov/poverty/13poverty.cfm
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Income limits and other amounts used in eligibility determinations for BC+ and certain
categories of MA are based on the FPL. The increase in the Federal FPL will result in changes
to the MA and BC+ income limits as specified in this Operations Memo.

BC+ children-only premiums are not changing. The rates for the BC+ adult premiums for 2013
are not changing; however, due to the income limits increasing, almost all of the caps on BC+
premiums will be going up.

POLICY:

Income limits and other amounts based on the FPL will be effective on the dates provided
below. The changes will be provided in future MEH and BCPH releases. When ongoing cases
are updated in CARES, with the new income limits, the first affected benefit month will be
March 2013. As you become aware of cases that could have benefited from the higher limits in
February, re-determine eligibility with the 2013 FPL limits listed below.

The 2013 BC+ premiums for adults and the 5% premium caps will be effective February 1,
2013, for newly eligible individuals who owe premiums and are confirmed on or after February
1, 2013. For ongoing cases, the 2013 premiums and premium caps will not take effect until
March 1, 2013, in order to meet notice requirements.

CARES:

CARES eligibility re-determinations will occur automatically as part of the annual FPL mass
change on the weekend of February 9, 2013, affecting the March benefit month. CARES tables
TBCS, TBPI, TFPL, TMEP, TMST and TSFL will be updated February 1, 2013, immediately
affecting eligibility for the month of February when eligibility is being determined. If the case
exceptions out during the batch run, alert 349 will be generated.

ALERT:

349 ELIG NOT DET AT MC/AA RUN SFEX

This alert indicates that the case did not go through mass change or adverse action because it
exceptioned off. These are the cases that will appear on the EOS Exception Report C306. This
report includes cases with overrides, cases with person add/deletes that have not been
confirmed and assistance groups in pending status. These cases are also listed on the monthly
mass change report C307. For these cases, you must run eligibility and confirm benefits when
you get the correct determination. If you do not run eligibility and confirm the benefits before
Adverse Action (AA), you must run eligibility with the recurring month’s date.

The new FPL limits will be used for applications or person adds when eligibility is determined in
CARES on or after February 1, 2013. For ongoing cases, the new FPL limits will be used when
eligibility is determined retroactively for the month of February 2013.
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BADGERCARE PLUS AND PREMIUMS:

The new BC+ income limits (based on the 2013 FPL guidelines) are effective on February 1,
2013.

Ongoing Cases

Any ongoing cases with adult parents/caretakers who were previously determined ineligible
solely because income was above the 200% FPL income limit may now be eligible due to the
income limit increases.

Effective March 1st, eligibility will be automatically re-determined for children in these cases
using the new limits, and if family income is now below 200% of the FPL, enrollment will be
updated from the Benchmark to Standard Plan and a premium will no longer be required.

Enroliment will not automatically occur for adult parents/caretakers during the batch run if the
BCPA assistance group has been closed for a calendar month or more. If a request for health
care is registered in CARES for the adult and other changes are not reported, the BCPA will
open with a premium the next time the worker determines eligibility.

In an attempt to avoid confusion for the member and prevent Restrictive Re-enrollment Periods
(RRPs) for these adults, workers must send standard letter NBPR in CNSL in the CARES
mainframe. This letter lets these adults know they could be enrolled in BadgerCare Plus with a
premium if they contact their agency. We will send out a list of affected cases to the local
Income Maintenance agencies. Workers must use the send the NBPR letter to these
households by February 20th. Workers must enter the due date of March 5™ on page one of
the letter.

IT you are interested in paying a monthly premium to receive BadgerCare Plus
benefits, fill out page two of this letter and return it to your agency by
(date) at the address listed at the top of this letter.

If the parent contacts the agency, follow the process outlined below to process the enroliment.

Process to Enroll a Parent in BC+:

If the member calls to request the benefit prior to March 5, determine eligibility for the recurring
month (March if prior to February adverse action, April if after February adverse action) and
confirm eligibility. Certify eligibility for the months prior to the recurring month using the online
manual certification or form F-10110. The member is not responsible for a premium payment
for any months that cannot be confirmed in CARES. The first premium for which the adult must
pay is the one for the recurring month when eligibility was confirmed.

BADGERCARE PLUS CORE PLAN:

BC+ Core Plan members with incomes at or below 100% of the FPL pay different copay
amounts than those with incomes above 100%. Core Plan members will be included in the FPL
mass change so those whose income is below 100% of the new FPL will qualify for the lower
copayments. In addition, Core Plan members whose income drops below 133% of the FPL will
no longer be required to pay a premium.
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MEDICARE SAVINGS PROGRAMS, MEDICAID PURCHASE PLAN (MAPP) & COLA DISREGARD:

Ongoing Cases:

For Medicare Savings Programs (MSP) categories and MAPP, the new income limits based on
the 2013 FPL guidelines are effective on February 1, 2013. Social Security benefit increases
that occurred in January due to the Cost of Living Adjustment (COLA) are disregarded for MSP
and MAPP cases until the month after the FPL change is announced. This is done to prevent
these cases from closing due to the COLA increases before the higher FPL limits are effective.

In December 2012, the CARES COLA mass change stored the COLA increase on the (CWW)
Unearned Income page as “CURRENT DISREGARD” field. For MSP and MAPP cases for
which eligibility has been determined between January 1, 2013 and January 31, 2013, CARES
automatically subtracted the COLA increase from the member’s income before comparing it to
the eligibility income limits. In addition, CARES subtracted the “CURRENT DISREGARD” from
the member’s income before comparing it to the income limits for MAPP premiums.

Because the FPL limits are being updated February 1, 2013, CARES will no longer subtract the
COLA increase from total income when determining eligibility for February through December
2013.

Some Specified Low-Income Medicare Beneficiaries (SLMB) may become eligible as Qualified
Medicare Beneficiaries (QMB) due to the increase in the income limits, but will not have their
eligibility updated during the mass change. We will send local agencies a report listing the
persons who need to have their eligibility run on line and new benefits confirmed.

New Applications:

The 2013 COLA amount entered in the “Current Disregard” on the unearned income page will
be disregarded automatically for MSP categories and MAPP applications processed between
January 1, 2013 and January 31, 2013.

For applications processed between January 1, 2013 and January 31, 2013 that did not have
the “CURRENT DISREGARD” and were denied for excess income, re-determine eligibility with
the new 2013 FPL limits upon the member’s request.

SPOUSAL IMPOVERISHMENT AND COMMUNITY SPOUSE INCOME ALLOWANCE AND SPOUSAL
IMPOVERISHMENT FAMILY MEMBER INCOME ALLOWANCE:

Changes to the Spousal Impoverishment Community Spouse Income Allowance minimum
allocation, Shelter Base Amount, and Spousal Impoverishment Family Member Income
Allowance are effective July 1, 2013. A separate Operations Memo will be issued in May 2013
with information about the changed amounts. This memo will also describe the mass change
which will affect July benefits.

NEW INCOME LIMITS:

The following tables show the new income limits for specific MA categories and BC+.
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QUALIFIED MEDICARE BENEFICIARY (QMB):
Effective Date: 02/01/2013
Cross Reference: MEH (Chapter 39.5)
Group Size OLD Limit NEW Limit

P (100%) (100%)

1 $930.83 $957.50

2 $1,260.83 $1292.50

QUALIFIED DISABLED & WORKING INDIVIDUAL (QDWI):

Effective Date:
Cross Reference:

02/01/2013
MEH (Chapter 39.5)

Group Size OLD Limit (200%) NEW Limit (200%)
1 $1,861.67 $1915.00
2 $2,521.67 $2585.00

SPECIFIED LOW-INCOME MEDICARE BENEFICIARY (SLMB):

Effective Date:
Cross Reference:

02/01/2013
MEH (Chapter 39.5)

Group Size OLD Limit (120%) NEW Limit (120%)
1 $1,117.00 $1149.00
2 $1,513.00 $1551.00

SPECIFIED LOW-INCOME MEDICARE BENEFICIARY PLUS (SLMB+):

Effective Date:
Cross Reference:

02/01/2013

MEH (Chapter 39.5)

Group Size OLD Limit (135%) NEW Limit (135%)
1 $1,256.63 $1292.63
2 $1,702.13 $1744.88
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MAPP:

02/01/2013
MEH (Chapter 39.5)

Effective Date:
Cross Reference:

Income limits for MAPP are based on 250% of the FPL for applicants and members.
Individuals above 150% of FPL may need to pay a premium in order to participate in the MAPP

program.

OLD NEW
Group OLD Limit NEW Limit MAPP Cutoff MAPP Cutoff
Size Premium Payment | Premium Payment
(250%) (250%) (150%) (150%)
1 $2,327.08 $2,393.75 $1,396.25 $1,436.25
2 $3,152.08 $3,231.25 $1,891.25 $1,938.75
3 $3,977.08 $4,068.75 $2,386.25 $2,441.25
4 $4,802.08 $4,906.25 $2,881.25 $2,943.75
5 $5,627.08 $5,743.75 $3,376.25 $3,446.25
6 $6,452.08 $6,581.25 $3,871.25 $3,948.75
7 $7,277.08 $7,418.75 $4,366.25 $4,451.25
8 $8,102.08 $8,256.25 $4,861.25 $4,953.75
9 $8,927.08 $9,093.75 $5,356.25 $5,456.25
10 $9,752.08 $9,931.25 $5,851.25 $5,958.75
For each
aggi:;%r:]al + $825.00 +$837.50 + $495.00 +502.50

FAMILY PLANNING ONLY SERVICES (FPOS) AND FPOS PRESUMPTIVE /

TEMPORARY ELIGIBILITY (TE):

02/01/2013
BC+ (Chapter 50.1)

Effective Date:
Cross Reference:

NEW Limit NEW Limit
Group FPOS/FPOS TE Group FPOS/FPOS TE
Size (300%) Size (300%)

1 $2,872.50 6 $7,897.50

2 $3,877.50 7 $8,902.50

3 $4,882.50 8 $9,907.50

4 $5,887.50 9 $10,912.50

5 $6,892.50 10 $11,917.50
" $1,005.00
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BADGERCARE PLUS:
Effective Date: 02/01/2013
Cross Reference: BC+ (Chapter 50.1)
Group
Size 100% 150% 200% 300%
1 $957.50 $1,436.25 $1,915.00 $2,872.50
2 $1,292.50 $1,938.75 $2,585.00 $3,877.50
3 $1,627.50 $2,441.25 $3,255.00 $4,882.50
4 $1,962.50 $2,943.75 $3,925.00 $5,887.50
5 $2,297.50 $3,446.25 $4,595.00 $6,892.50
6 $2,632.50 $3,948.75 $5,265.00 $7,897.50
7 $2,967.50 $4,451.25 $5,935.00 $8,902.50
8 $3,302.50 $4,953.75 $6,605.00 $9,907.50
Each
additional
person $335.00 $502.50 $670.00 $1,005.00
add:
SENIORCARE:
Effective Date: 02/01/2013
Cross Reference: MEH (Chapter 39.11)
Level 1 Annual income no greater than 160% of the FPL
Group Size ZEnz 2002
P 160% 160%
1 $17,872 $18,384.00
2 $24,208 $24,816.00

Level 2a Annual income above 160% but no greater than 200% of the FPL

Group Size 2012 2013

P 160% - 200% 160% - 200%
1 $17,873 to $22,340 $18,385.00 to $22,980.00
2 $24,209 to $30,260 $24,817.00 to $31,020.00

Level 2b Annual income above 200% but no greater

than 240% of the FPL

2012

2013

Group Size 200% - 240% 200% - 240%
$22,341 to $26,808 $22,981.00 to $27,576.00
2 $30,261 to $36,312 $31,021.00 to 37,224.00
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Level 3 Annual income above 240% of the FPL

Group Size 2012 2013
> 240% > 240%
1 $26,809 or greater $27,577.00 or greater
2 $36,313 or greater $37,225.00 or greater

BADGERCARE PLUS PREMIUMS:

ONGOING CASES:

The increase in the premium caps is effective 3/1/2013 to allow a negative notice to be sent. If
eligibility needs to be determined for a case for February benefits, confirmation for BCP in
CARES is not possible and a manual certification is needed for newly added individuals.

NEW APPLICATIONS :

Effective 2/1/2013, the new FPL will be used to determine February benefits and forward.

Self-Employed Premiums (5% Premium Caps)

Effective:
Cross Reference:

02/01/2013
BC+ (Chapter 48.1.3)

(Premiums for families with incomes below 300% are rounded down to the nearest dollar, there
is no cap on premiums where income is >300%)

Group | 200- 210- 220- 230- 240- 250- 260- 270- 280- 290-

Size 210% | 220% | 230% 240% | 250% | 260% | 270% | 280% | 290% | 300% 300%
1 95.00 | 100.00 | 105.00 | 110.00 | 114.00 | 119.00 | 124.00 | 129.00 | 134.00 | 138.00 | 143.00
2 129.00 | 135.00 | 142.00 | 148.00 | 155.00 | 161.00 | 168.00 | 174.00 | 180.00 | 187.00 | 193.00
3 162.00 | 170.00 | 179.00 | 187.00 | 195.00 | 203.00 | 211.00 | 219.00 | 227.00 | 235.00 | 244.00
4 196.00 | 206.00 | 215.00 | 225.00 | 235.00 | 245.00 | 255.00 | 264.00 | 274.00 | 284.00 | 294.00
5 229.00 | 241.00 | 252.00 | 264.00 | 275.00 | 287.00 | 298.00 | 310.00 | 321.00 | 333.00 | 344.00
6 263.00 | 276.00 | 289.00 | 302.00 | 315.00 | 329.00 | 342.00 | 355.00 | 368.00 | 381.00 | 394.00
7 296.00 | 311.00 | 326.00 | 341.00 | 356.00 | 370.00 | 385.00 | 400.00 | 415.00 | 430.00 | 445.00
8 330.00 | 346.00 | 363.00 | 379.00 | 396.00 | 412.00 | 429.00 | 445.00 | 462.00 | 478.00 | 495.00
9 363.00 | 381.00 | 400.00 | 418.00 | 436.00 | 454.00 | 472.00 | 491.00 | 509.00 | 527.00 | 545.00
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Group | 200- 210- 220- 230- 240- 250- 260- 270- 280- 290-

Size 210% | 220% 230% 240% 250% | 260% | 270% 280% 290% | 300% 300%
10 397.00 | 417.00 | 436.00 | 456.00 | 476.00 | 496.00 | 516.00 | 536.00 | 556.00 | 576.00 | 595.00
11 430.00 | 452.00 | 473.00 | 495.00 | 516.00 | 538.00 | 559.00 | 581.00 | 603.00 | 624.00 | 646.00
12 464.00 | 487.00 | 510.00 | 533.00 | 557.00 | 580.00 | 603.00 | 626.00 | 649.00 | 673.00 | 696.00
13 497.00 | 522.00 | 547.00 | 572.00 | 597.00 | 622.00 | 647.00 | 671.00 | 696.00 | 721.00 | 746.00
14 531.00 | 557.00 | 584.00 | 610.00 | 637.00 | 664.00 | 690.00 | 717.00 | 743.00 | 770.00 | 796.00

The Tables below provide the range of premiums for adults in BadgerCare Plus and the Core
Plan based on family size and income level. The amounts listed for households with incomes

over 200% of the FPL apply to families in a BadgerCare Plus Extension and to Core Plan
members whose income increases after their renewal approval.

Family
Size

FPL %

133.01 - 139.99%
140% - 149.99%
150% - 159.99%
160% - 169.99%
170% - 179.99%
180% - 189.99%
190% - 199.99%
200% - 209.99%
210% - 219.99%
220% - 229.99%
230% - 239.99%
240% - 249.99%
250% - 259.99%
260% - 269.99%
270% - 279.99%
280% - 289.99%
290% - 299.99%
300%+

Monthly Income

$1,273.49 - 1,340.49
$1,340.50 - 1,436.24
$1,436.25 - 1,531.99
$1,532.00 - 1,627.74
$1,627.75 - 1,723.49
$1,723.50 - 1,819.24
$1,819.25 - 1,914.99
$1,915.00 - 2,010.74
$2,010.75 - 2,106.49
$2,106.50 - 2,202.24
$2,202.25 - 2,297.99
$2,298.00 - 2,393.74
$2,393.75 - 2,489.49
$2,489.50 - 2,585.24
$2,585.25 - 2,680.99
$2,681.00 - 2,776.74
$2,776.75 - 2,872.49
$2,872.50+

Premium
Rate
3.0%
3.5%
4.0%
4.5%
4.9%
5.4%
5.8%
6.3%
6.7%
7.0%
7.4%
7.7%
8.1%
8.3%
8.6%
8.9%
9.2%
9.5%

Monthly Premium
Range
$38 - 40
$47 - 50
$57 - 61
$69 - 73
$80 - 84
$93 - 98

$106 - 111
$121 - 127
$135 - 141
$147 - 154
$163 - 170
$177 - 184
$194 - 202
$207 - 215
$222 - 231
$239 - 247
$255 - 264
$273+

For incomes over 300% FPL, multiply the net income times .095 and round to the nearest dollar
to get the premium amount.
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Family FPL % Monthly Income Premium  Monthly Premium
Size Rate Range
133.01 - 139.99% $1,719.04 - 1,809.49 3.0% $52 -54
140% - 149.99% $1,809.50 - 1,938.74 3.5% $63 - 68
150% - 159.99% $1,938.75 - 2,067.99 4.0% $78 - 83
160% - 169.99% $2,068.00 - 2,197.24 4.5% $93 - 99
170% - 179.99% $2,197.25 - 2,326.49 4.9% $108 - 114
180% - 189.99% $2,326.50 - 2,455.74 5.4% $126 - 133
190% - 199.99% $2,455.75 - 2,584.99 5.8% $142 - 150
200% - 209.99% $2,585.00 - 2,714.24 6.3% $163 - 171
210% - 219.99% $2,714.25 - 2,843.49 6.7% $182 - 191
2 220% - 229.99% $2,843.50 - 2,972.74 7.0% $199 - 208
230% - 239.99% $2,972.75 - 3,101.99 7.4% $220 - 230
240% - 249.99% $3,102.00 - 3,231.24 7.7% $239 - 249
250% - 259.99% $3,231.25 - 3,360.49 8.1% $262 - 272
260% - 269.99% $3,360.50 - 3,489.74 8.3% $279 - 290
270% - 279.99% $3,489.75 - 3,618.99 8.6% $300 - 311
280% - 289.99% $3,619.00 - 3,748.24 8.9% $322 - 334
290% - 299.99% $3,748.25 - 3,877.49 9.2% $345 - 357
300%+ $3,877.50+ 9.5% $368+
Family EPL % Monthly Income Premium Monthly Premium
Size Rate Range
133.01 - 139.99% $2,164.59 - 2,278.49 3.0% $65 - 68
140% - 149.99% $2,278.50 - 2,441.24 3.5% $80 - 85
150% - 159.99% $2,441.25 - 2,603.99 4.0% $98 - 104
160% - 169.99% $2,604.00 - 2,766.74 4.5% $117 - 125
170% - 179.99% $2,766.75 - 2,929.49 4.9% $136 - 144
180% - 189.99% $2,929.50 - 3,092.24 5.4% $158 - 167
190% - 199.99% $3,092.25 - 3,254.99 5.8% $179 - 189
200% - 209.99% $3,255.00 - 3,417.74 6.3% $205 - 215
210% - 219.99% $3,417.75 - 3,580.49 6.7% $229 - 240
3 220% - 229.99% $3,580.50 - 3,743.24 7.0% $251 - 262
230% - 239.99% $3,743.25 - 3,905.99 7.4% $277 - 289
240% - 249.99% $3,906.00 - 4,068.74 7.7% $301 - 313
250% - 259.99% $4,068.75 - 4,231.49 8.1% $330 - 343
260% - 269.99% $4,231.50 - 4,394.24 8.3% $351 - 365
270% - 279.99% $4,394.25 - 4,556.99 8.6% $378 - 392
280% - 289.99% $4,557.00 - 4,719.74 8.9% $406 - 420
290% - 299.99% $4,719.75 - 4,882.49 9.2% $434 - 449
300%+ $4,882.50+ 9.5% $464+
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Family FPL % Monthly Income Premium  Monthly Premium
Size Rate Range
133.01 - 139.99% $2,610.14 - 2,747.49 3.0% $78 - 82
140% - 149.99% $2,747.50 - 2,943.74 3.5% $96 - 103
150% - 159.99% $2,943.75 - 3,139.99 4.0% $118 - 126
160% - 169.99% $3,140.00 - 3,336.24 4.5% $141 - 150
170% - 179.99% $3,336.25 - 3,532.49 4.9% $163 - 173
180% - 189.99% $3,5632.50 - 3,728.74 5.4% $191 - 201
190% - 199.99% $3,728.75 - 3,924.99 5.8% $216 - 228
200% - 209.99% $3,925.00 - 4,121.24 6.3% $247 - 260
210% - 219.99% $4,121.25-4,317.49 6.7% $276 - 289
4 220% - 229.99% $4,317.50 - 4,513.74 7.0% $302 - 316
230% - 239.99% $4,513.75 - 4,709.99 7.4% $334 - 349
240% - 249.99% $4,710.00 - 4,906.24 7.7% $363 - 378
250% - 259.99% $4,906.25 - 5,102.49 8.1% $397 - 413
260% - 269.99% $5,102.50 - 5,298.74 8.3% $424 - 440
270% - 279.99% $5,298.75 - 5,494.99 8.6% $456 - 473
280% - 289.99% $5,495.00 - 5,691.24 8.9% $489 - 507
290% - 299.99% $5,691.25 - 5,887.49 9.2% $524 - 542
300%+ $5,887.50+ 9.5% $559+
Family FPL % Monthly Income Premium Monthly Premium
Size Rate Range
133.01 - 139.99% $3,055.69 - 3,216.49 3.0% $92 - 96
140% - 149.99% $3,216.50 - 3,446.24 3.5% $113-121
150% - 159.99% $3,446.25 - 3,675.99 4.0% $138 - 147
160% - 169.99% $3,676.00 - 3,905.74 4.5% $165 - 176
170% - 179.99% $3,905.75 - 4,135.49 4.9% $191 - 203
180% - 189.99% $4,135.50 - 4,365.24 5.4% $223 - 236
190% - 199.99% $4,365.25 - 4,594.99 5.8% $253 - 267
200% - 209.99% $4,595.00 - 4,824.74 6.3% $289 - 304
210% - 219.99% $4,824.75 - 5,054.49 6.7% $323 - 339
S 220% - 229.99% $5,054.50 - 5,284.24 7.0% $354 - 370
230% - 239.99% $5,284.25 - 5,513.99 7.4% $391 - 408
240% - 249.99% $5,514.00 - 5,743.74 7.7% $425 - 442
250% - 259.99% $5,743.75 - 5,973.49 8.1% $465 - 484
260% - 269.99% $5,973.50 - 6,203.24 8.3% $496 - 515
270% - 279.99% $6,203.25 - 6,432.99 8.6% $533 - 553
280% - 289.99% $6,433.00 - 6,662.74 8.9% $573 - 593
290% - 299.99% $6,662.75 - 6,892.49 9.2% $613 - 634
300%+ $6,892.50+ 9.5% $655+
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Family FPL % Monthly Income Premium  Monthly Premium

Size Rate Range

133.01 - 139.99% $3,501.24 - 3,685.49 3.0% $105 - 111

140% - 149.99% $3,685.50 - 3,948.74 3.5% $129 - 138

150% - 159.99% $3,948.75 - 4,211.99 4.0% $158 - 168

160% - 169.99% $4,212.00 - 4,475.24 4.5% $190 - 201

170% - 179.99% $4,475.25 - 4,738.49 4.9% $219 - 232

180% - 189.99% $4,738.50 - 5,001.74 5.4% $256 - 270

190% - 199.99% $5,001.75 - 5,264.99 5.8% $290 - 305

200% - 209.99% $5,265.00 - 5,528.24 6.3% $332 - 348

210% - 219.99% $5,528.25 - 5,791.49 6.7% $370 - 388

6 220% - 229.99% $5,791.50 - 6,054.74 7.0% $405 - 424

230% - 239.99% $6,054.75 - 6,317.99 7.4% $448 - 468

240% - 249.99% $6,318.00 - 6,581.24 7.7% $486 - 507

250% - 259.99% $6,581.25 - 6,844.49 8.1% $533 - 554

260% - 269.99% $6,844.50 - 7,107.74 8.3% $568 - 590

270% - 279.99% $7,107.75 - 7,370.99 8.6% $611 - 634

280% - 289.99% $7,371.00 - 7,634.24 8.9% $656 - 679

290% - 299.99% $7,634.25 - 7,897.49 9.2% $702 - 727
300%+ $7,897.50+ 9.5% $750+

Family EPL % Monthly Income Premium Monthly Premium

Size Rate Range

133.01 - 139.99% $3,946.79 - 4,154.49 3.0% $118 - 125

140% - 149.99% $4,154.50 - 4,451.24 3.5% $145 - 156

150% - 159.99% $4,451.25 - 4,747.99 4.0% $178 - 190

160% - 169.99% $4,748.00 - 5,044.74 4.5% $214 - 227

170% - 179.99% $5,044.75 - 5,341.49 4.9% $247 - 262

180% - 189.99% $5,341.50 - 5,638.24 5.4% $288 - 304

190% - 199.99% $5,638.25 - 5,934.99 5.8% $327 - 344

200% - 209.99% $5,935.00 - 6,231.74 6.3% $374 - 393

7 210% - 219.99% $6,231.75 - 6,528.49 6.7% $418 - 437

220% - 229.99% $6,528.50 - 6,825.24 7.0% $457 - 478

230% - 239.99% $6,825.25 - 7,121.99 7.4% $505 - 527

240% - 249.99% $7,122.00 - 7,418.74 7.7% $548 - 571

250% - 259.99% $7,418.75 - 7,715.49 8.1% $601 - 625

260% - 269.99% $7,715.50 - 8,012.24 8.3% $640 - 665

270% - 279.99% $8,012.25 - 8,308.99 8.6% $689 - 715

280% - 289.99% $8,309.00 - 8,605.74 8.9% $740 - 766

290% - 299.99% $8,605.75 - 8,902.49 9.2% $792 - 819
300%+ $8,902.50+ 9.5% $846+
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Family EPL % Monthly Income Premium Monthly Premium
Size Rate Range
133.01 - 139.99% $4,392.34 - 4,623.49 3.0% $132 - 139
140% - 149.99% $4,623.50 - 4,953.74 3.5% $162 - 173
150% - 159.99% $4,953.75 - 5,283.99 4.0% $198 - 211
160% - 169.99% $5,284.00 - 5,614.24 4.5% $238 - 253
170% - 179.99% $5,614.25 - 5,944.49 4.9% $275 - 291
180% - 189.99% $5,944.50 - 6,274.74 5.4% $321 - 339
190% - 199.99% $6,274.75 - 6,604.99 5.8% $364 - 383
200% - 209.99% $6,605.00 - 6,935.24 6.3% $416 - 437
210% - 219.99% $6,935.25 - 7,265.49 6.7% $465 - 487
8 220% - 229.99% $7,265.50 - 7,595.74 7.0% $509 - 532
230% - 239.99% $7,595.75 - 7,925.99 7.4% $562 - 587
240% - 249.99% $7,926.00 - 8,256.24 7.7% $610 - 636
250% - 259.99% $8,256.25 - 8,586.49 8.1% $669 - 696
260% - 269.99% $8,586.50 - 8,916.74 8.3% $713 - 740
270% - 279.99% $8,916.75 - 9,246.99 8.6% $767 - 795
280% - 289.99% $9,247.00 - 9,577.24 8.9% $823 - 852
290% - 299.99% $9,577.25 - 9,907.49 9.2% $881 - 911
300%+ $9,907.50+ 9.5% $941+
Family FPL % Monthly Income Premium Monthly Premium
Size Rate Range
133.01 - 139.99% $4,837.89 - 5,092.49 3.0% $145 - 153
140% - 149.99% $5,092.50 - 5,456.24 3.5% $178 - 191
150% - 159.99% $5,456.25 - 5,819.99 4.0% $218 - 233
160% - 169.99% $5,820.00 - 6,183.74 4.5% $262 - 278
170% - 179.99% $6,183.75 - 6,547.49 4.9% $303 - 321
180% - 189.99% $6,547.50 - 6,911.24 5.4% $354 - 373
190% - 199.99% $6,911.25 - 7,274.99 5.8% $401 - 422
200% - 209.99% $7,275.00 - 7,638.74 6.3% $458 - 481
210% - 219.99% $7,638.75 - 8,002.49 6.7% $512 - 536
9 220% - 229.99% $8,002.50 - 8,366.24 7.0% $560 - 586
230% - 239.99% $8,366.25 - 8,729.99 7.4% $619 - 646
240% - 249.99% $8,730.00 - 9,093.74 7.7% $672 - 700
250% - 259.99% $9,093.75 - 9,457.49 8.1% $737 - 766
260% - 269.99% $9,457.50 - 9,821.24 8.3% $785 - 815
270% - 279.99% $9,821.25 - 10,184.99 8.6% $845 - 876
280% - 289.99% $10,185.00 - 10,548.74| 8.9% $906 - 939
290% - 299.99% $10,548.75 - 10,912.49| 9.2% $970 - 1,004
300%+ $10,912.50+ 9.5% $1,037+
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Fa.mily EPL % Monthly Income Premium| Monthly Premium
Size Rate Range

133.01 - 139.99% $5,283.44 - 5,561.49 3.0% $159 - 167
140% - 149.99% $5,561.50 - 5,958.74 3.5% $195 - 209
150% - 159.99% $5,958.75 - 6,355.99 4.0% $238 - 254
160% - 169.99% $6,356.00 - 6,753.24 4.5% $286 - 304
170% - 179.99% $6,753.25 - 7,150.49 4.9% $331 - 350
180% - 189.99% $7,150.50 - 7,547.74 5.4% $386 - 408
190% - 199.99% $7,547.75 - 7,944.99 5.8% $438 - 461
200% - 209.99% $7,945.00 - 8,342.24 6.3% $501 - 526
210% - 219.99% $8,342.25 - 8,739.49 6.7% $559 - 586

10 220% - 229.99% $8,739.50 - 9,136.74 7.0% $612 - 640
230% - 239.99% $9,136.75 - 9,533.99 7.4% $676 - 706
240% - 249.99% $9,534.00 - 9,931.24 7.7% $734 - 765
250% - 259.99% $9,931.25-10,328.49 | 8.1% $804 - 837
260% - 269.99% $10,328.50 - 10,725.74) 8.3% $857 - 890
270% - 279.99% $10,725.75 - 11,122.99 8.6% $922 - 957
280% - 289.99% $11,123.00 - 11,520.24) 8.9% $990 - 1,025
290% - 299.99% $11,520.25 - 11,917.49 9.2% $1,060 - 1,096

300%-+ $11,917.50+ 9.5% $1,132+

BEPS CARES Information & Problem Resolution Center

*Program Categories — FS — FoodShare, MA — Medicaid, BC+ — BadgerCare Plus, SC — Senior Care, CTS —
Caretaker Supplement, CC — Child Care, W-2 — Wisconsin Works, FSET — FoodShare Employment and Training,
BC+ Core — BadgerCare Plus Core, CF — Children First, EA — Emergency Assistance, JAL — Job Access Loan, JC -
Job Center Programs, RAP — Refugee Assistance Program, WIA — Workforce Investment Act, Other EP — Other
Employment Programs.

DHS/DHCAA/BEPS/LA;JL
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