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Competitive Integrated Employment (CIE) Discovery / Assessment Profile 

Instructions 
Type or print clearly. Competitive Integrated Employment (CIE) Discovery is an evidence-based practice for a member who has decided to pursue CIE. Providers can find the definition for CIE on the Competitive Integrated Employment (CIE) - Jointly Approved CIE Definition page of the Department of Workforce Development website at dwd.wisconsin.gov/dvr/partners/cie/definition.htm. 

This service is appropriate for a member who has decided to pursue CIE but needs to use the CIE Discovery/ Assessment Profile to guide successful job development efforts. The provider should document the member’s decision to pursue CIE in their plan before using this service. 

The CIE discovery/assessment provider is responsible for completing and submitting each section of the CIE Discovery/Assessment Profile to either:
· The member and the member’s interdisciplinary team (IDT) staff
· The IRIS (Include, Respect, I Self-Direct) participant and the IRIS consultant

[bookmark: _Hlk219982855]The Division of Vocational Rehabilitation (DVR) can provide this service following DVR’s discovery/assessment process and reporting requirements. The provider does not need to submit this report to IDT staff or the IRIS participant when DVR provides this service.

This form is intended as a template. Providers may develop their own form as long as it includes all the information on this form.

Section I – Member information

Name – Member (Last, First, MI):      	

Address – Street:      	

City:      	 State:      	 ZIP code:      	

Phone number:      	 Email:      	

Name – Legal decision-maker (if applicable):      	

Phone number:      	 Email:      	

Section II – Long-term care 

Complete the following contact information if the member is enrolled in Family Care, Family Care Partnership, or the Program of All-Inclusive Care for the Elderly (PACE):

Name – Managed care organization (MCO):      	

Name – Member’s IDT staff:      	

Phone number:      	 Email:      	

Complete the following contact information if the participant is enrolled in IRIS:

Name – IRIS consulting agency (ICA):      	

Name – Participant’s IRIS consultant:      	

Phone number:      	 Email:      	

Section III – Service provider information
[bookmark: _Hlk185599847]
Name – Service provider agency:      	

Phone number:      	 Email:      	

MCO authorization date for CIE discovery/assessment:      	

ICA start date for CIE discovery/assessment:      	

Section IV – CIE discovery facilitators

Complete information for as many CIE discovery facilitators as applies. 

1. Name – CIE discovery facilitator:

     	

Phone number:      	 Email:      	

2. Name – CIE discovery facilitator:

     	

Phone number:      	 Email:      	

3. Name – CIE discovery facilitator:

     	

Phone number:      	 Email:      	

4. Name – CIE discovery facilitator:

     	

Phone number:      	 Email:      	

5. Name – CIE discovery facilitator:

     	

Phone number:      	 Email:      	

Section V – Background information

Complete this section as the first CIE discovery/assessment activity. Use this information to guide the CIE discovery/assessment process. 

[bookmark: _Hlk185600688]Highest level of education completed:      	

Reading level:      	

Math level:      	

Experience managing money: 

     	

Work history (Note if references are available.): 
     


Internship or work experience history (Note if references are available.): 
     


Volunteering history or experience (Note if references are available.): 
     


Chores consistently done (Including for family, friends, or neighbors): 

     	

[bookmark: _Hlk186108845]Current benefits the member receives (For example, Supplemental Security Income, Social Security Disability Insurance, FoodShare, or subsidized housing): 

     	

Member, family, or friend connections to local businesses (Include business name and connection to member): 
     


Reported (not yet verified) interests related to work: 

     	

Reported (not yet verified) skills related to work: 

     	

How does the member get to work:      	

Reported (not yet verified) conditions necessary for success in work: 

     	

Section VI – CIE discovery/assessment log

Complete a separate line for each distinct CIE discovery activity. Briefly note specific tasks the member has tried in the Activity and location field. Enter whether the member’s reaction to the activity was positive, neutral, or negative, and include why in the Reaction field. Attach additional pages if necessary.

	Date of activity 
	Activity and location
	Reaction

	1.      
	     
	     

	2.      
	     
	     

	3.      
	     
	     

	4.      
	     
	     

	5.      
	     
	     



Section VII – CIE discovery/assessment profile

Complete a separate line for each verified interest the member has that is connected to businesses or self-employment options. List the interests in order of the member’s preference. The provider should use multiple ways to verify the member’s interests. When looking at the types of businesses or self-employment that best match the member’s interest, consider local businesses that the member, their family, or their friends have connection to.

	Interest 
	Verification methods
	Best match employment 

	1.      
	     
	     

	2.      
	     
	     

	3.      
	     
	     

	4.      
	     
	     

	5.      
	     
	     



Specify skills and tasks the member could offer to a business or use in self-employment.

List the member’s five strongest interests the provider identifies through CIE the discovery/assessment process. List all verified skills or tasks identified during the CIE discovery/assessment process. Under Type of Business, list the types of businesses or self-employment opportunities where the member’s verified skills or tasks would be most valued. 

	Specific skill or task
	Verification methods
	Type of business

	1.      
	     
	     

	2.      
	     
	     

	3.      
	     
	     

	4.      
	     
	     

	5.      
	     
	     



For each type of condition, list both the essential conditions that a member needs to succeed in CIE and their preferences (conditions that the member wants but does not need). 

	Type of condition
	Essential conditions 
	Preferences

	Work schedule: hours/days/time
	     
	     

	Location/distance from home
	     
	     

	Physical accessibility
	     
	     

	Type of work environment (for example, quiet, loud, busy)
	     
	     

	Supervisor traits
	     
	     

	Coworker traits
	     
	     

	Reasonable accommodations
	     
	     

	Employer flexibility
	     
	     

	Personal care-related conditions
	     
	     

	Job coach traits or training
	     
	     

	Other essential conditions
	     
	     



List any other critical information learned through CIE discovery/assessment process:
     


Section VIII – Conclusions from CIE discovery/assessment process

[bookmark: _Hlk186109337][bookmark: _Hlk186109198][bookmark: _Hlk186109218]The member’s strongest personality traits to market to employers:      	

[bookmark: _Hlk186109120]The member’s strongest combination of interests and skills/tasks:       	

The best CIE option for the member: |_| CIE wage employment	|_| Self-employment

[bookmark: _Hlk186109094][bookmark: _Hlk186109880]Why?      	

If CIE wage employment is the best option, where should the member try to get a job?
List local businesses and position type:
1.      	
2.      	
3.      	
4.      	
5.      	
6.      	
7.      	
8.      	
9.      	
10.      	

If self-employment is the best option, what kind of goods and/or services should the member focus on initially?
Goods:      	

Services:      	

How can the member help with their job or self-employment development? 
     


How can the member’s family or friends help with their job or self-employment development? 
     


What are the top five skills or habits the member should work on while looking for a job?
1.      	
2.      	
3.      	
4.      	
5.      	

Has a DVR employment application been completed?  |_| Yes	|_| No   

If yes, date completed:      	

Is the member eligible for DVR services?  |_| Yes	|_| No   

List any other notes or recommendations related to next steps:
     


Section IX – CIE final discovery/assessment reporting

Once the CIE discovery/assessment provider completes the CIE Discovery/Assessment Profile, the service provider completes this section and sends the CIE Discovery/Assessment Profile to either the IDT staff and MCO member or to the IRIS participant and IRIS consultant. 

Date CIE Discovery/Assessment Profile submitted:      	

Name – Facilitator who completed the CIE Discovery/Assessment Profile (Print): 

     	

Signature – Facilitator:      	

[bookmark: _Hlk221655284]Once the CIE Discovery/Assessment Profile is submitted

This section should be completed by either:
· The IDT staff and MCO member 
· The IRIS consultant and IRIS participant

Date CIE Discovery/Assessment Profile received:      	

Names of people receiving the CIE Discovery/Assessment Profile: 

     	

     	

Names of people reviewing and approving the CIE Discovery/Assessment Profile: 

     	

     	

Date CIE Discovery/Assessment Profile approved:      	

