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Competitive Integrated Employment Exploration Report 

Instructions 
Type or print clearly. Competitive integrated employment (CIE) exploration is intended to help a member make an informed choice about whether to pursue CIE or self-employment. Providers can find the definition for CIE on the Competitive Integrated Employment (CIE) - Jointly Approved CIE Definition page of the Department of Workforce Development website at dwd.wisconsin.gov/dvr/partners/cie/definition.htm. 

CIE exploration is appropriate for currently unemployed members who need more information to decide between pursuing CIE or self-employment. The goal of CIE exploration is to help a member decide whether to pursue CIE, and this decision must be documented. 

The CIE exploration provider is responsible for completing each section of the Competitive Integrated Employment Exploration Report. The completed report must be submitted to the member’s managed care organization (MCO) interdisciplinary team (IDT) staff or to the IRIS (Include, Respect, I Self-Direct) participant. 

This form is intended as a template. Providers may develop their own form as long as it includes all the information on this form.
 
Section I – Member information

Name – Member (Last, First, MI):      	

Date of birth:      	

Address – Street:      	

City:      	 State:      	 ZIP code:      	

Phone number:      	 Email:      	

Name – Legal decision-maker (if applicable):      	

[bookmark: _Hlk186113770]Phone number (if applicable):      	 Email (if applicable):      	

[bookmark: _Hlk216968700]Section II – MCO or IRIS consulting agency information

Name – MCO/IRIS consulting agency (ICA):      	

Name – Member’s IDT staff or IRIS consultant:      	

Phone number:      	 Email:      	

Section III – Service provider information

[bookmark: _Hlk185599847]Name – Provider agency:      	

Name – CIE exploration facilitator:      	

Phone number:      	

Email address:      	

Section IV – Background information

Complete this section as the first CIE exploration activity. Use this information to inform the CIE exploration process. 

Include others involved in the member’s life who help them with making decisions about employment. Include people who are supportive of the member’s decision to explore CIE.

Key people to educate and engage during CIE exploration: 

Legal decision-maker:      	

Address:      		

Phone number:      	 Email:      	

Designated representative to assist with Medicaid-related decisions: 

     	

Address:      		

Phone number:      	 Email:      	

[bookmark: _Hlk185600164]Other family members who help the member: 

1. Name:      	

Address:      		

Phone number:      	 Email:      	

2. Name:      	

Address:      		

Phone number:      	 Email:      	

3. Name:      	

Address:      		

Phone number:      	 Email:      	

Other friends who help the member: 

1. Name:      	

Address:      		

Phone number:      	 Email:      	

2. Name:      	

Address:      		

Phone number:      	 Email:      	

3. Name:      	

Address:      		

Phone number:      	 Email:      	

Section V – Member’s current situation

Current weekday activities and schedule:      	

Current weekend activities and schedule:      	

Prior experience with paid work (include dates/duration for each experience): 
     


Volunteer history/experience (include dates/duration for each experience): 
     


Chores the member consistently performs for family, friends, or neighbors: 

     	

Benefits the member currently receives (For example, Supplemental Security Income, Social Security Disability Insurance, FoodShare, or subsidized housing): 

     	

[bookmark: _Hlk186114095]Section VI – CIE exploration service log

Complete a separate line for each distinct CIE exploration activity. Include travel time in the time spent completing each activity. 

	Date of service 
	Activity and location
	Time spent completing activity

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


Direct experiences offered in CIE exploration:  

List all experiences the member observed or participated in during CIE exploration. The experiences must include both:
· Career exploration
· Preparation to take part in at least three business tours, informational interviews, or job shadowing opportunities

For each experience, describe the member’s reaction (positive or negative) and note why. List any specific skills demonstrated by the member during the experience.

	Member’s identified interest or skill
	Describe each CIE exploration experience
	Member’s reaction and explanation 

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     



Section VII – Views about CIE and CIE self-employment

List the positive views the key people involved in the member’s CIE exploration have about CIE or CIE self-employment. Include the views at both the first meeting with the CIE provider and once the member has completed CIE exploration. 

	Key person 
	Positive views at first meeting 
	Positive views upon completing CIE exploration  

	Person receiving CIE exploration
	1.      
2.      
3.      
	1.      
2.      
3.      

	Legal decision-maker
	1.      
2.      
3.      
	1.      
2.      
3.      

	Other family members 
	1.      
2.      
3.      
	1.      
2.      
3.      

	Other friends 
	1.      
2.      
3.      
	1.      
2.      
3.      

	Other: 
     
	1.      
2.      
3.      
	1.      
2.      
3.      





Section VIII – Addressing concerns and hesitations

List and describe the member’s concerns or hesitations related to CIE. Then, describe whether the member needs more information or needs to correct misinformation. Also describe how each identified need was addressed through the CIE exploration. Attach additional pages if necessary.

	Key person 
	Describe the member’s concerns/hesitations 
	Describe how need was addressed

	Person receiving CIE exploration
	1.      
2.      
3.      
	1.      
2.      
3.      

	Legal decision-maker
	1.      
2.      
3.      
	1.      
2.      
3.      

	Other family members 
	1.      
2.      
3.      
	1.      
2.      
3.      

	Other friends 
	1.      
2.      
3.      
	1.      
2.      
3.      

	Other: 
     
	1.      
2.      
3.      
	1.      
2.      
3.      



Section IX – CIE exploration summary data

1. Did the CIE exploration provider give the member and/or key allies a basic introduction to the concept of Social Security work incentives?
|_|	Yes	|_|	No	Comments:      

2. Did the provider give the member and key allies information on how to get answers to additional questions about work incentives or benefits?
|_|	Yes	|_|	No	Comments:      

3. Did the provider give the member and key allies information about what CIE is and the benefits of working?
|_|	Yes	|_|	No	Comments:      

4. Did the provider give the member and key allies basic information about supported employment (individual employment) support services and how the service works?
|_|	Yes	|_|	No	Comments:      

5. Did the member participate in a minimum of three business tours, informational interviews, or job shadows based on their interests, knowledge, and skills?
|_|	Yes	|_|	No	Comments:      

6. Did the member have opportunities to meet and observe a peer who is successfully working in CIE?
|_|	Yes	|_|	No	Comments:      

7. Did the member’s key allies get the opportunity to talk with a parent or legal decision-maker of someone with a similar disability successfully working in CIE? 
|_|	Yes	|_|	No	Comments:      
8. Did the provider give the member and key allies basic information and education about the Division of Vocational Rehabilitation (DVR) services and how DVR works with long-term support?
|_|	Yes	|_|	No	Comments:      

9. Did the provider address the member’s and key allies’ CIE hesitations and concerns? 
|_|	Yes	|_|	No	If yes, how:      

Section X – Outcome of CIE exploration

1. Does the member want to pursue CIE or CIE self-employment?  
|_|	Yes	|_|	No 
If no, what are the primary reasons why?      

2. Is the legal decision-maker open to the member pursuing CIE or CIE self-employment?
|_|	Yes	|_|	No 
If no, what are the primary reasons why?      

3. Are key allies in the member’s life open to them pursuing CIE or CIE self-employment?
|_|	Yes	|_|	No
If no, what are the primary reasons why?      

Section XI – Next steps

What are the recommended next steps for the member after they have completed CIE exploration?
1.      	
2.      	
3.      	
4.      	
5.      	

Section XII – CIE exploration process summary

Start date of CIE exploration:      	

End date of CIE exploration:      	

Does the member want to pursue CIE after completing CIE exploration?      	

Date – Competitive Integrated Employment Exploration Report submitted to MCO:      	

Providers must submit the completed Competitive Integrated Employment Exploration Report no later than 90 calendar days from the date the member begins CIE exploration services. The provider may receive an extension to the 90-day time limit as needed. Any extension must be approved by the IDT staff or IRIS participant, and the provider must attest that the Competitive Integrated Employment Exploration Report was completed within 90 calendar days from the date the member began CIE exploration services. 

Note: IDT staff must document the reason(s) for the extension in the member-centered plan.

Name – Facilitator who created the Competitive Integrated Employment Exploration Report: 

     	

Signature – Facilitator:      	

Name(s) of IDT staff who received, reviewed, and approved the Competitive Integrated Employment Exploration Report: 

     	

Date – IDT staff approved the Competitive Integrated Employment Exploration Report: 

     	
