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BACKGROUND INFORMATION DISCLOSURE (BID) 
FOR ENTITY EMPLOYEES AND CONTRACTORS: INSTRUCTIONS 

PURPOSE 
• The Background Information Disclosure for Employees and Contractors (form F-82064) gathers information required by Wis. Stat. § 

50.065 and Wis. Admin. Code ch. DHS 12 for entities to conduct caregiver background checks for prospective and existing 
employees and contractors. This form may also be used by entities to conduct background checks for students and volunteers that 
are expected to have regular and direct contact with clients. 

• NOTE: Form F-82064 should not be used by applicants for entity operator approval or by entities requesting approval for an 
individual to reside in entity facilities as a non-client resident. Applicants for entity operator approval or for a non-client resident 
background check must request an entity background check from the Division of Quality Assurance.  

CAREGIVER BACKGROUND CHECK LAW 
Entities must conduct background checks to verify initial and renewal eligibility of employees and contractors to serve as caregivers. 
Pursuant to Wis. Stat. § 50.065 and Wis. Admin. Code ch. DHS 12, an entity may not employ or contract with an individual to serve as a 
“caregiver,” if the individual has certain governmental findings or criminal convictions affecting eligibility. See Offenses Affecting 
Eligibility for Employment or Contract in Roles with Client Contact.  

APPLICATION 
Caregiver Background Checks are required for prospective and existing employees and contractors of entities. The term entity includes, 
but is not limited to:  

• Adult Day Care Centers  
• Adult Family Homes  
• Alcohol and Other Drug Abuse Treatment Programs 
• Ambulance Service Providers 
• AODA Services 
• Community Based-Residential Facilities 
• Community Mental Health Programs 
• Community Support Programs 
• Comprehensive Community Services 
• Corporate Guardianships 
• Facilities Serving People with Developmental 

Disabilities 
• Emergency Mental Health Service Programs 

• Home Health Agencies 
• Hospices 
• Hospitals 
• Mental Health Day Treatment Services for Children 
• Nursing Homes 
• Outpatient Mental Health Clinics 
• Personal Care Agencies 
• Residential Care Apartment Complexes 
• Rural Medical Centers 
• Youth Crisis Stabilization Facilities 
• Programs regulated by ch. DHS 75 

FAIR EMPLOYMENT ACT & ELIGIBILITY REQUIREMENTS 
Wisconsin Stat. §§ 111.31 – 111.395, prohibits discrimination because of a criminal record or pending charge. However, it is not 
discrimination to decline to hire or license a person based on the person’s arrest or conviction record if the arrest or conviction is 
substantially related to the circumstances of the particular job or licensed activity. In addition, Wisconsin law establishes conditions of 
eligibility for employment or contract to work in roles with regular and direct client/patient contact.  

Wis. Stat. § 50.065(4m)(b) reads:  
Notwithstanding s. 111.335, and except as provided in sub. (5), an entity may not employ or contract with a caregiver or permit to reside 
at the entity a nonclient resident, if the entity knows or should have known any of the following:  
1. That the person has been convicted of a serious crime.  
2. That a unit of government or a state agency, as defined in s. 16.61 (2) (d), has made a finding that the person has abused or 

neglected any client or misappropriated the property of any client.  
3. That a final determination has been made under s. 48.981 (3) (c) 5m. or, if a contested case hearing is held on such a 

determination, a final decision has been made under s. 48.981 (3) (c) 5p. that the person has abused or neglected a child. 
4. That, in the case of a position for which the person must be credentialed by the department of safety and professional services, the 

person's credential is not current or is limited so as to restrict the person from providing adequate care to a client.  
See Offenses Affecting Eligibility for guidance. 

 

https://www.dhs.wisconsin.gov/library/F-82064.htm
https://www.dhs.wisconsin.gov/misconduct/employee.htm
https://health.wisconsin.gov/dqaPortal/public/applicantSearch.html
https://docs.legis.wisconsin.gov/statutes/statutes/50/i/065/1/c?view=sectionhttps://docs.legis.wisconsin.gov/statutes/statutes/50/i/065/1/c?view=section
https://docs.legis.wisconsin.gov/statutes/statutes/50/i/065/1/ag/1/a?view=section
https://www.dhs.wisconsin.gov/publications/p0/p00274.pdf
https://www.dhs.wisconsin.gov/publications/p0/p00274.pdf
https://docs.legis.wisconsin.gov/statutes/statutes/50/i/065/1/c?view=sectionhttps://docs.legis.wisconsin.gov/statutes/statutes/50/i/065/1/c?view=section
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