
LIFAAQA D 
FURSADDA SIMMAN XAGGA SHAQADA IYO ORAAHDA GAARSIINTA ADEEGGA 

EQUAL OPPORTUNITY IN EMPLOYMENT AND SERVICE DELIVERY POLICY STATEMENT 
 
Waa siyaasadda u dagsan  (Organization Name) 
in loo hoggaansamo siyaasadda iyo heerarka fursadda siman ee Waaxda Caruurta iyo Qoysaska Wisconsin (Wisconsin 
Department of Children and Families), Waaxda Adeegyada Caafimaadka (Department of Health Services) iyo Waaxda 
Horumarinta Ciidanka Shaqada (Department of Workforce Development) iyo dhamaan sharciyada iyo xeerka gobolka iyo 
federaalka ee lagu dabaqi karo lana xariira takoor la'aanta shaqada iyo geynta adeegga. 
 
SHAQADAi 
Ma jiro qof aqoon leh oo si kale looga reebi karo shaqo, loo diidi karo manaafacaadka shaqada, ama si kale loo takoori 
karo xagga shaqada, hab kasta oo ku saleysan da'da (ka weyn 40 sanno), isirka, diinta, midabka, kacsiga, asal qaran ama 
abtirsiino, itaal darri ama xariirka lala leeyahay qof itaal darran, diiwaank xabsiga, diiwaanka xukunka, kacsiga qofka 
doorto, xaaladda guurka, xaamilonimo ama dhalmada cunug, ka-qeybgalka ciidamada, baarista geneetikada, gelitaanka 
baaris daacad ah, ama isticmaalka ama isticmaal la'aanta maadooyinka sharciyeysan ee laga soo qaato xerada loo-
shaqeeyaha saacadaha aan la shaqeynin. Lama ogola in shaqaalaha lagu kadeedo goobta shaqada taasoo ku saleysan 
xaaladooda la badbaadiyo ama in laga aargutto maxaa yeelay waxay soo gudbiyeen ashtako, maxaa yeelay waxay 
kaalmeyeen ashtako, ama waxay ka hor yimadeen takoorka ka jira goobta shaqada. 
 
Dhamaan shaqaalaha waxaa laga filaa in ay taageeraan ujeedooyinka hawlaha barnaamijyada la xariira takoor la'aanta 
shaqada. 
 
GEYNTA ADEEGGA 
Ma jiro arjiile aqoon leh oo soo dalbada adeeg ama ka-qeybgale barnaamij oo laga reebi karo in uu ka qeybgalo, loo diidi 
karo manaafacaad, ama loo geysan karo takoor hab kasta, taasoo ku saleysan isir, midab, asal qaran, da', kacsi, aqoonsiga 
kacsiga, kacsiga oqfka doorto, diin, siyaasadaha qofka aaminsan yahay ama itaal darri. Ma jiro shaqaale ama qof kale oo 
cabsi gelin kara, handadi kara, ama takoori kara qof kasta oo aqoon u leh, ujeedadana tahay faragelinta xaqa ama  
fududeynta uu qofka ka haysto mid ka mid ah sharciyada xuquuqda madaniga ee lagu dabaqi karo, ama maxaa yeelay 
waxay soo jeediyeen ashtako, wey ka marqaati fureen, waxay kaalmeyeen, ama waxay hab kasta uga qeybgaleen baaris, 
dacwad ama dhageysi sida hoos timaado mid ka mid ah sharciyada xuquuqda madaniga. Helitaanka barnaamijka dadka 
itaalka darran wuxuu hoos yimaadaa Sharciga Mareykanka Itaalka Darran (Americans with Disabilities Act), 1990 iyo 
Qeybta 504 (Section 504),  Sharicga Dayactirka, 1973 (Rehabilitation Act of 1973) sida loo baddalay. Aaminaadda ama 
raacidda siyaasad waxaa badbaadiya Sharciga Kuboonka Raashinka (Food Stamp Act) ee 1997iyo Sharciga Maalgelintaq 
Ciidanka Shaqada (Workforce Investment Act) ee 1998. Siyaasadaan waxay ku saabsan tahay xaq u yeelashada helitaanka 
geynta adeegga, iyo dhaqanka dhamaan barnaamijyada, adeegyada iyo hawlaha. Dhamaan shaqaalaha waxaa laga filaa in 
ay taageeraan ujeedooyinka iyo hawlaha barnaamijyada la xariira takoor la'aanta xagga geynta adeegga. 
 
Sharciyada Badbaadinta Dareenka Bixiyaha Daryeelkia Caafimaadka (Federal Health Care Provider Conscience 
Protection laws) waxay dadka qaata kaalmada maaliyadda federaalka ka reebeen takoor ka soo horjeeda bixiyeyaasha 
daryeelka caafimaadka marka bixiyaha diido ama ogolaado in uu ka qeybgalo hababka ka hortagga dhalmada ama 
dhicinta taasoo ama ka soo horjeeda ama waafaqsan diinta u aaminsan yahay ama asluubta uu haysto bixiyaha. 
Badbaadintaan waxaa lagu dabaqaa shaqada iyo geynta adeegga. 
 
Si noolaga kaalmeeyo u hoggaansamida dhamaan sharciyada, qaanuunka iyo tilmaamaha fursadaha simman ee lagu  
dabaqi karo, waxaan u magacaabay (Mr./Ms.)  
telefoonka  as Iskuduwaha Fursadda Simman Equal Opportunity Coordinator. Waxaa laguugu  
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http://dwd.wisconsin.gov/er/discrimination_civil_rights/harassment.htm
http://dwd.wisconsin.gov/er/discrimination_civil_rights/fair_employment_retaliation.htm
http://dwd.wisconsin.gov/er/discrimination_civil_rights/fair_employment_retaliation.htm


dhiirigelinaa in aad isaga/iyada kala hadashid dhibatooyinka takoorka la maleysto xagga shaqada ama geynta adeegga. 
Waa la heli karaa macluumaadka ku saabsan habka xallinta ashtakada takoorka kaddib marka la codsado. 
 

SAXIIXA – Agaasimaha Fullinta ama Sarkaalka Fullinta Sare (Executive Director or Chief 
Executive Officer) 

Taariikhda la Saxiixay 

 
1 Waxyaabaha ka reeban: Sida hoos timaado Qeybta 702(a) ee Cutubka VII, 42 U.S.C. § 2000e-1(a), ururada diinta waxaa loo ogol yahay in ay 
shaqo siiyaan xubnaha ay rabaan ee ka tirsan diintooda u gaarka ah. Ka reebanaanta waxaa lagu dabaqaa oo keliya hay'adaha "ujeedadooda iyo 
dabeecadooda aasaasiyan tahay diini." 
 
Sida hoos timaado xaaladda Qaadashada Hindida (Indian Preference), Qabaailka Wisconsin waxaa kaa reeban in ay u hoggaansamaan sharciyada 
qaar ee la xariira xuquuqda madaniga shaqada. 
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