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Tabauua oueHKN BapuaHTOB OpraHM3auum ynpasnaemoro megobcny>kusauua (MCO)

Yacto 3agaBaembie BONPOCHI
(Managed Care Organization (MCO) Scorecard Frequently Asked Questions)

KakoBo Ha3HauyeHue Tabaunubl OLLeHKU BapUaAHTOB?

Tabauua OLEeHKN BapMaHTOB NpeAHa3HaYeHa NOMOYb Bam BblibpaTb OpraHM3aLmio ynpaBasemoro
mepobcnyxunsanma (MCO), ncxona us Hambonee BaxKHbIX gna Bac GpakTopoB. TabanLa OLEHKM BapuMaHTOB
AaeT BaM MHPOPMALMIO O TOM, KaK HbIHELHME YeHbl OTHOCATCA K cBoum MCO 1

Hacko/ibko MCO coOTBETCTBYHOT CTaHA4ApPTam wWTaTa. B TabaunLa oLEeHKM BapUaHTOB TaKKe COAEPKMUTCA
KOHTaKTHaa nHdopmauma u apyrme daktol 0 MCO, KOTOpble Bbl MOXeTe BblbpaTb.

OTKyaa nocrynaer uHpopmauua gna Tabaumubl OLLEHKU BapUaHTOB?

NHbopmaumsa ana Tabanupbl OLLEHKM BaPMAHTOB NOCTYMNaeT U3 Pas/InYHbIX UCTOYHUKOB:

e B pasgene «Onpoc yyacTHUKOB» NOKa3aHbl pe3y/bTaTbl €KerogHoro onpoca
YA0BNETBOPEHHOCTU YHACTHMKOB U3 LWTaTa.

e B paspene «KauectBo u cootBeTcTBMe TpeboBaHUAM» NpUBeAEHbI PE3Y/1bTaTbl EXKEFOAHOIO
0630pa wratom cooTseTcTBMA MCO cTaHAapTam KayecTsa.

e B pasgene «XapakTepuUCTUKU rpynnbl Meao6bcnyXmBaHua» 1 pasgene «JononHuTenbHas
nHpopmayma» otobparkaetcs MHPopmauyma, coobaemana MCO 06 nx opraHM3aLUUK.

YT10 TaKoe onpoc yA0BNETBOPEHHOCTU YYACTHUKOB?

Onpoc yaoBAETBOPEHHOCTM Yy4aCTHUKOB NpeacTasaseT coboi exxeroaHblii Habop BOMNPOCOB,
OTNpPaBASEMbIX MO NOYTE TEKYLLMM yYacTHUKaM Kaxaon MCO ana cbopa 0T3bIBOB 06 MX OMbiTe PaboTbl C
MCO. LTaT cobupaeT 1 aHaAM3NPYyeT OTBETbI HAa ONPOChI, YTO6bI BbIACHUTbL, HACKOIbKO

[0BO/IbHbI YYaCTHUKM CBOEW rpynnoi meaobCcay>KMBaHMNA, HACKOIbKO OHU BOB/IeYEHbl B pa3paboTky
nnaHa yxo4a v HacKoabKo xopowo ux MCO nomoraeT ya0BAeTBOPUTL UX MOTPEBHOCTH.

Yro Takoe npoBepka cooTseTcTBMa MCO cTaHgapTam KadecTsa?

0630p cooTBeTCcTBUA KavecTBa MCO — 3To oLeHKa, KOTopasA NOKa3biBaeT, HAaCKO/1bKo xopolwo MCO
COOTBETCTBYIOT ONpeaeeHHbIM CTaHAAPTAM KauyecTBa, YCTAHOB/IEHHbIM WTATOM. OH NPOBOAUTCA KaxKabll
rog, BHeLWHeW OpraHn3aumen No KOHTPO/HO KavyecTBa, KOTopaa COTPYAHNYAET CO LWTAaTOM. BHelwHAA
OopraHM3aums no NPoBEpPKE KayecTBa CTPeMuTcs obecneunTb Hanmdmne 8 MCO nonuTuk, npouenyp v
npoL,eccoB A4/1A NpefoCcTaBNeHMA yYaCTHMKAM BbICOKOKAUYeCTBEHHbIX YCAYT.

Y10 03HaYaeT HEKOMMeEpPUYECKMe U KOMMepUYeCcKUe opraHmM3auumn?

B pasgene «Tun areHTcTBa» B Tabmue OLEHKM BapMaHTOB ONMUCLIBAETCA TUN OpraHn3auumn, KoTopoi
asnaeTca Kaxkgaa MCO. Hekommepueckasa opraHM3auma — 3To rpynna, opraHM3oBaHHAA AN Lenen, He
CBA3AHHbIX C NOJlyYeHnem NpubbIAK, U B KOTOPOI HMKaKaAA YacTb A0X04a OPraHM3aLmm He
pacnpeaenseTca Mexay ee AMPEKTOpPaMu UAW SOMKHOCTHBIMU Anuamn. Kommepueckasn

OpraHM3auma — 3TO KOMNAHMA, PaboTalOLLAA C LEebIo NOAyYeHUA NPUBBLIAN.

Koraa B nocnegHuii pa3s o6HoBaAnacb Tabauvua oueHKn BapnaHToB? Kak yacto oHa o6HoBasAeTca?
Tabanua oueHKN BapnaHTOB NocaeaHui pas obHoeasnack B 2025 rogy. OHa 06HOBAAETCS eXXeroaHo.

Mouemy B TabauLe OLEHKU BapMAHTOB OTCYTCTBYET APYras UHTepecylowas meHa nHpopmauyma o MCO?
B Tabanue oueHKM BapMaHTOB NpeacTaB/ieHa TO/IbKO MHbOopMaUUs, NOATBEPKAEHHANA LUTATOM.

OueHKM, NpeacTaBneHHble B Tabmue OLEHKN BapMAHTOB, OCHOBAHbI TOIbKO Ha CaMbIX aKTyaslbHbIX
npoBepsembix AaHHbIX, NPeA0CcTaBaAa Bam Hanbonee 06beKTUBHbIE GAKTOPbI, KOTOPbIE MOMOTYT BamM
caenatb Bblbop MCO.



Tabauua oueHKN BapuaHTOB OpraHU3aLum ynpasasemoro mego6cny>KmsaHums

(MCO) Ha 2026 rog,

PyKoBOACTBO MO OL,eHKam
(2026 Managed Care Organization (MCO) Scorecard Measures Guide)

OMnPOC Y4YACTHUKOB
OueHKa O61wuKii ypoBeHb yAOBNETBOPEHHOCTU
UCTOYHUK Onpoc yaosnetsopeHHocTH 2024 roga — KOMBUHMpPOBaHHLIN 6ann ¢
DaHHbIX MCNONb30BaHMEM OTBETOB Ha C/eAytoLme BONPOChI ONpoca:

1.

10.

11.

12.

Mo:KeTe i1 Bbl PN HEOBXOANMOCTM CBA3ATLCA CO CBOEM rpynmnown
menobcnyKnBaHua?

KaK yacTo Bbl Nosiy4aeTe He0HXO4MMYIO MOMOLLb OT Ballen rpynnbl

no yxoay, Korga sanpalmsaete ee?

HackonbKo Bbl yA0BNETBOPEHbI NOJYYEHUEM YETKMX OOBACHEHMI OT Ballew
KOMaHZAbl MO yX0A4y B YaCTK BaLLEro njaHa no yxoay?

Korpga Bbl pasroBapuBaeTe CO CBOEM KOMaHAOoM Mo yXo4y, HAaCKO/IbKO XOPOLUO
OHM BacC CNyLWatoT?

HacKonbKo yBaKuUTeNbHO Balla KOMaHAa no yxoay obcayKmeaeT Bac?
HacKonbKo Bbl yA0BNETBOPEHbI NOJYYEHUEM YETKUX OOBACHEHUI OT

BaLLen KomaHAbl No yxoay B YacTn onuuu self-directed supports
(camoynpasnsemoit nogaepkku, SDS)?

B KaKol cTeneHuM Bala KOMaHAa No yxoA4y NPUBJ/IEKAET Bac K NJ1aHMPOBaHUIO,
pa3paboTke N MHPOPMMPOBAHUIO O BalLEM MNJ1aHe yxo4a, YTo6bl Bbl Bblan
yBEpPEHbI, YTO ABAAETECH LLEHTPOM CBOErO MJaHa Mo yxony?

HackonbKo XxopoLwo Ball NiaH MeguLMHCKOro 06CnyXMBaHUA NoaaepsKnsaeT
MepOonpUATUS, KOTOPbIE Bbl XOTUTE NPOBOAMUTL B CBOEM COODLLLECTBE, BK/HOYAA
BCTPEYM C CeEMbEN 1 Apy3baMM, paboTy, BOJIOHTEPCTBO U T. 4.7

KaK yacTo Bal naaH menobciyKmMBaHMA BKAOYAET B cebs BeLn, KOTopble
BaXKHbl AN1A Bac?

HacKONbKO yBaXXUTENbHO NHOAM, KOTOPbIE NPEAOCTaBAAOT BAM

NoAa4ep*KKY U yCayrn, OTHOCATCA K Bam?

HacKkonbKo XopoLo nosiydaemMble NoALEPHKKA U YC/IYTM COOTBETCTBYIOT BalLMM
noTtpebHoctam?

B Lenom, HaCKONbKO Bbl yA0BAETBOPEHbI cBOen managed care organization
(opraHusaumein ynpaasemoro yxoaa)?




Cucrema

bann 3se3abl | OueHKa
OL,eHOK
95.0% - 100% 5 OT1nunyHo
90.0%-94.9% | 4.5 OTAnuHo poeHT Bex oTBeToB Ha
85.0%-89.9% |4 OueHb XOpOoLIO 3:2222:;2;2:?);“:3“‘3‘“"
80.0% - 84.9% 3.5 OueHb XxopoLLo «YpesBblyaitHO
75.0%-79.9% |3 Xopouo VA0BNETBOPEHbIY.
70.0% - 74.9% 2.5 Xopouwo
65.0% - 69.9% 2 Yp0BNeTBOpUTENBLHO
60.0% - 64.9% 1.5 [,0BNETBOPUTENBHO
<60.0% 1 MNnoxo
OueHKa BbicTpoTa pearMpoBaHua rpynnbl mego6cny>KuBaHua
UcTOouHUK Onpoc yaosnetsopeHHocTM 2024 roaa — KOMBUMHUPOBAHHbIN 6ann ¢
BAHHbIX MCNO/Ib30BaHWMEM OTBETOB Ha C/leAytoLLMe BONPOChI ONpOcCa:
1. MoeTe nn Bbl NpM HE0BXOAMMOCTM CBA3ATLCS CO CBOEM rpynnow
menobcnykmsaHma?
2. KakKu4acTo Bbl nony4yaete Heob6xoaMMyt0 MOMOLLb OT Ballen rpynnbl
no yxoay, Korga 3anpalwmnsaeTe ee?
g:;e;\:'(a bann 3Be3abl | OueHKa
95.0% - 100% 5 OTAn4yHO
90.0%-94.9% | 4.5 OTAnYHO MpoueHT OTBETOB Ha
85.0% - 89.9% 4 OueHb xopoLo BONpocbl onpoca — «O4eHb
80.0%-84.9% | 3.5 OueHb XxopoLo Vﬂ-OB“eTBOF’UeHb'» i
75.0% - 79.9% | 3 Xopowo «4pessbidanHo
70.0% - 74.9% | 2.5 Xopotwo YAOBNIETBOPEHDIY.
65.0% - 69.9% 2 Ya0BNeTBOpPUTENbHO
60.0% - 64.9% 1.5 00BNEeTBOPUTENIbHO
< 60.0% 1 Mnoxo




OueHKa KauecTBo B3aMmopaeiicTBuA rpynnbl Meao6cnyKmBaHumn
UcTOouHUK Onpoc yaosnetsopeHHocTM 2024 roaa — KOMBUHUPOBaHHbIN 6ann ¢
OAHHbIX MCNO/Ib30BaHWMEM OTBETOB Ha C/leAytoLLMe BONPOChI ONpOcCa:
1. HackonbKo yeTKo Bawa rpynna megobcny>kmsaHusa obbacHAeT
BaM CUTyaumio?
2. Kaku4acTto Bbl nony4aete HeobxoaMmyto MOMOLLb OT Ballen rpynnbl No yxoay,
Korga sanpaliunBaeTe ee?
3. HacKonbKo Bbl YO0BNETBOPEHDbI MOJTyHEHNEM HYETKUX
06BbACHEHUIN OT BaLLen KOMaHAbl NO yXo4y B 4aCTWU Ballero
nnaHa no yxoay?
gzz'lr-'e;\:l(a bann 3se3abl | OueHKa
95.0% - 100% 5 OTAnyHO
90.0% - 94.9% 4.5 OTanyHo MpoLEeHT BCex OTBETOB Ha
85.0% - 89.9% 4 OyeHb xopowo Bonpocbl onpoca — «O4YeHb
80.0% - 84.9% 3.5 OyeHb xopoLo YAOBNETBOPEHLI» NN
75.0%-79.9% |3 Xopowo «YpesBblyaiiHo
70.0% - 74.9% | 2.5 XopoLuo YAOB/ETBOPEHDIY.
65.0% - 69.9% 2 YnoBneTBOpUTENIbHO
60.0% - 64.9% 1.5 [0BNETBOPUTENBHO
< 60.0% 1 Mnoxo




OueHKa O6wme cTaHgapTbl KayecTBa

UcTOouHUK MpoBepka quality compliance review (cooTseTcTBME KauecTBa 06CAYKMBaAHMA)
AQHHbIX (QCR) BHelLHel opraHM3aLmelt NpoBepKkn Kadectsa B 2023-2025 roaax

370T 6ann nonyyaerca bnarogapsa ob6beANHEHMIO OLEHOK KayecTBa pabotbl MCO
Nno nokasaTteNAM, CBA3aHHbIM C:

o OKasaHue OPUEeHTUPOBAHHOM HA NALMEeHTa MeAULMHCKON NOMOLLU.
Hackonbko xopowo MCO npegnaraeT NN1aHUPOBaHME OPUEHTUPOBAHHOM Ha
naumeHTa MegUUNHCKOM MOMOLLM, CBOEBPEMEHHbIN JOCTYN K MEAULMHCKUM
yc/yram, Bblbop NOCTaBLUMKA YCAYT U 3aLUMUTY NPaB y4acTHMKA Nporpammebl.**

e YnpasneHue KauyectBom: Hackonbko xopowo MCO nogaepkusaet
OOCTYN K YC/Iyram U NOCTaBLLMKAM, a TaK}Ke COBEPLLEHCTBYET
npoueccs! 414 MUHUMU3ALMU NPOOENOB NN 3a4EPKEK B
npeaoCcTaBJeHNM YCAYT.

e Cuctema paccmoTtpeHus anob. Hackonbko xopowo MCO paboTaeT ¢
YYACTHUKaMM ANA paspeLleHma cnopoB U MHPOPMUPOBAHUA UX HA
NPOTAXKEHNM BCEro npouecca.

Cucrema

OUEHOK bann 3Be3abl | OueHKa
95.0% - 100% 5 OTAn4yHo
90.0% - 94.9% 4.5 OTAnyHo
85.0% - 89.9% 4 OueHb xopoLo
80.0% - 84.9% 3.5 OueHb xopoLo
75.0% - 79.9% 3 Xopouwo
70.0% - 74.9% 2.5 Xopowo
65.0% - 69.9% 2 Ya0BNeTBOpPUTENBHO
60.0% - 64.9% 1.5 [O0BNETBOPUTENIBHO
< 60.0% 1 Mnoxo

MpoueHT 3apaboTaHHbIX 6annos QCR oT 06LEero KonYecTsa BO3MOXKHbIX 6annoB
QCR. 970 paccunTbiBaeTCA Kak Bce bannbl, 3apaboTaHHble B 2022-2023 rogax B
pasgene OKazaHMe OPUEHTUPOBAHHOM Ha NauMeHTa MeaMLMHCKOM NOMOLLU U BCe
6annbl, 3apaboTaHHble B 2023-2024 roaax B pasgenax Bbibopa nocTaBLUMKa YCAYT U
CBOEBPEMEHHOIO A0CTYMNa K YC/IYram W »asob, pasgeneHHble Ha obLee KOMYecTBO
BO3MOHbIX 6aN1/10B B KaXK40M pa3aene.




OueHKa OKasaHuMe OpUeHTUPOBAHHOM HA NAaLMEHTA MEAULMHCKOW NOMOLLMU
UcTouHuK Mposepka quality compliance review (cooTBeTcTBME KauecTBa 06CNyKMBaHMWA)
BAHHbIX (QCR) BHelwwHel opraHusaumen NnpoBepkmM Kavectsa B 2024-2025 rogax
Pasgen craHgaptos MCO
HackonbKo xopowo MCO npegaaraet n1aHMpoOBaHUE OPUEHTUPOBAHHOMN Ha
nauMeHTa MeAULIMHCKO NOMOLLLM, CBOEBPEMEHHbIN AOCTYN K MeAULUHCKUM
ycayram, Bbibop NoCTaBLMKaA YCAYr U 3alUTY NpaB y4aCTHUKA Nporpammbil.
Cucrema
OLEHOK bann 3Be3apbl | OueHKa
95.0% - 100% 5 OTAnyHoO
90.0% - 94.9% | 4.5 OTAMuHO QF’O”‘*”T 33paboTaHHbIX
85.0%-89.9% | 4 OueHb XOPOoLLO a/IN0B 33 INEMERT OT
obulero KosinyecTsa
80.0% - 84.9% 3.5 OueHb xopowo 6
. % 3 x BO3MOHbIX 6annos 3a
75.0% - 79.9% opoLio 3NeMeHT B pasaene
65.0% - 69.9% 2 YnosnetsopuTeibHO
60.0% - 64.9% 1.5 [O0BNETBOPUTE/NIBHO
< 60.0% 1 Mnoxo
OueHKa YnpasneHue KayectBom
UCTOUYHUK MpoBsepka quality compliance review (cooTBeTcTBME KauecTBa 06C/yKMBAHUSA)
AaHHbIX (QCR) BHelLHel opraHM3aLmelt NpoBepKkn Kadectsa B 2023-2024 ropax Pasgen
obecneyeHUs KayecTBa M yay4ylleHUs NpoLLeccos
Hackonbko xopowo MCO obecneurBaeTt JOCTYN K yC/Iyram U NOCTaBLLMKaM, a
TaK}Ke y/y4yllaeT npoLueccbl 4NA MMHMMMU3ALUN HEA0CTAaTKOB MU 3a4epPrKeK Npu
npeAoCTaBAEHUMN YCAYr
Cucrema bann 3Be3abl | OueHKa
OLLeHOK 95.0% - 100% 5 OTAnyHo MpoueHTHasA Ao Bcex
90.0% - 94.9% 4.5 OTAnyHO MYHKTOB B pasaene
85.0% - 89.9% 4 OyeHb Xopowo «ObecneyeHne KayecTsa u
80.0% -84.9% | 3.5 OuyeHb XopoLo yAayduienune npoueccos
75.0% - 79.9% 3 Xopouwo QCR», KOTOpbIE
70.0% - 74.9% | 2.5 Xopowo C‘é::j;i?:?:j‘:’:”ep””'“
« »
65.0% - 69.9% 2 YnosnetsopuTeibHO
«YaCTWUYHO BbINOJHEHO.
60.0% - 64.9% 1.5 [O0BNETBOPUTE/NIBHO
< 60.0% 1 Mnoxo




OueHKa Cuctema paccmoTpeHus Xanob
UcTouHuK Mposepka quality compliance review (cooTBeTcTBME KauecTBa 06CNyKMBaHMA)
AaHHbIX (QCR) BHeluHel opraHu3aumen NpoBepku Kavectsa B 2023—2024 rogax
Pa3gen cMctembl pacCMOTPEHMA Kanob
HackonbKo xopowo MCO paboTtaeT ¢ yyacTHUKaMMU 418 paspeLleHUs CNopPoB U
MHPOPMUPOBAHUA UX Ha NPOTAXKEHUM BCEro npouecca
Cucrema bann 3Be3abl | OueHKa
OUEHOK 95.0% - 100% 5 OTtAnyHo MpoueHTHas J0NA BCex
90.0% - 94.9% 4.5 OTAn4yHO NMYHKTOB B pa3aene
85.0%-89.9% |4 OueHb XxopoLo «Cnctema paccmoTpeHus
80.0% - 84.9% 3.5 OyeHb xopouwo *anob QCR», koTopble
75.0% - 79.9% 3 Xopowo COOTBETCTBYIOT KPUTEPUAM
70.0%-74.9% | 2.5 Xopowwo «BbinosiHeHo» nnm
65.0% - 69.9% 2 YoosnetsopuTeibHO «HacTUNHO BLIMO/IHEHO.
60.0% - 64.9% 1.5 [O0BNETBOPUTE/NIBHO
< 60.0% 1 Mnoxo




XAPAKTEPUCTUKU TPYMNNbl MEAOBCNYXXUBAHUA

OueHKa

TeKyuyecTb meHeaKepoB Nno MEAOGCIIY)KMBBHMIO

UCTOYHUK AaHHbIX

ExxerogHble gaHHble 3a 2022-2024 rr., npeactasnaemble MCO B
Department of Health Services (JenapTameHT 3apaBooOXpaHeHns) WITaTa
BuckoHcuH

Cucrema oueHOK

bann 3se3abl | OueHKa

0.0% - 5.0% 5 OT1nnyHO

5.1% - 10.0% 4.5 OT1nnyHO
10.1%-15.0% | 4 OueHb xopoLo
15.1%-20.0% | 3.5 OueHb xopoLo
20.1%-25.0% |3 Xopowo

25.1% -30.0% | 2.5 Xopowo

30.1%- 35.0% | 2 Yn0BneTsopuTeNbHO
35.1%-40.0% | 1.5 Yp0BneTBOpUTENIbHO
>40.0% 1 Mnoxo

MpoueHT MeHeaKepoB No MeANLNHCKOMY 06CNYKNBaHUIO, KOTOpble
yBoanamncb n3 MCO, paccunTbiBaeTcs Kak cpefiHee 3HayeHuMe 3a Tpu roaa.
Bosiee HM3KMIA NPOLEHT TEKYYECTU KagpoB YKa3bIBAET HA TO, YTO MEHbLUE
COTPYAHMKOB yBO/IbHAIOTCA N3 MCO B TeYeHMe roaa, No3TOMY MEHbLLNI
NPOLLEHT TEKYYECTU KagpoB SBAAeTCA 61aronpuATHbIM U COOTBETCTBYET
60/1ee BbICOKOW 3BE3104YHOM OLEHKe.




OueHKa

TeKyuyecTb mepcecrep

MUCTOUYHUK AaHHDbIX

ExerogHble gaHHble 3a 2022-2024 rr., npeactasnaemble MCO B
Department of Health Services (JenapTameHT 3apaBooxpaHeHus) WTaTa
BucKoHCcHH

Cucrema OoUEHOK

Bbann 3Be3abl | OueHka

0.0% - 5.0% 5 OTanyHo

5.1% - 10.0% 4.5 OTanyHo
10.1%-15.0% |4 OuyeHb xopoLlo
15.1%-20.0% | 3.5 OuyeHb xopoLlo
20.1%-25.0% |3 Xopouwo

25.1% -30.0% | 2.5 Xopouwo

30.1%- 35.0% | 2 YO0BNETBOPUTENIBHO
35.1%-40.0% | 1.5 Ya0BneTBOpUTENBHO
>40.0% 1 Mnoxo

MpoueHT meacectep KoTopble yBoanamcb n3 MCO, paccumTbiBaeTCA Kak
cpefiHee 3Ha4YeHWe 3a Tpu rofa. bonee HU3KUIM NPOLLEHT TEKYYECTU KaapoB
YKa3blBaeT Ha TO, YTO MeHbLLEe COTPYAHUKOB yBONbHAIOTCA U3 MCO B
TeyeHue roga, No3TOMY MeHbLUMI MPOLEHT TEKYYECTU KagpoB ABNAETCS
6naronpuATHLIM M COOTBETCTBYET H0Jiee BbICOKOW 3B€34,04HOM OLEHKe.

OueHKa

CooTHOLIEeHMe MeHeaKepoB No MEAOGCIIY)KMBaHMIO U Y4aCTHUKOB

UCTOYHUK AaHHbIX

CooTHolleHue coobulaeTca no coctossHuIo Ha 1 uions 2025 roga Ha ocHoBe
Tekyuwero full-time equivalents (3kBuMBaneHT NOJIHOW WTAaTHON eANHULLbI)
(FTE) n KonnyecTtBa y4acTHMKOB. COOTHOLLIEHWE KOZIMYECTBA COTPYAHMKOB U
KOJINYeCTBa Y4aCTHUKOB OTPArKaeT CPaBHEHME MEXAY KOIMUYECTBOM
coTpyaHukos B MCO ¢ KonmnyectBom ydacTHUKoB MCO. «1:x»
NMHTEpPNpPeTUpPYeTCA CAeAyoLWMM 06pa3om: Ha KaxKaoro 1 meHeaKepa no
Mef06CcNyKMBaHMIO NPUXOLUTCA X Y4aCTHUKOB. bonee HU3Koe
COOTHOLLEHMe YKa3bIBaeT Ha TO, YTO Ha KaXA40ro meHeaxepa no
Mea06CcNyKMBAHMIO MPUXOAUTCA MeHbLUe y4acTHMKOB MCO, B TO Bpemsa KaK
60/1e€e BbICOKOE COOTHOLLUEHME YKA3bIBAET Ha TO, YTO Ha KaXKA0ro
MeHezaKepa No MeaobcnyKuBaHuo npuxogutca 6onblue yyactHMkos MCO.

Cucrema OoUEHOK

OUEHKM A1 COOTHOLIEHWI COTPYAHWKOB M YHAaCTHUKOB HE Ha3HayvatoTcs.
Bce cooTHoweHwua coTpygHnkos MCO COOTBETCTBYIOT CTaHAAPTAM LUTATa.
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OueHKa

CooTHOLWEeHUe mepacecTep U y‘-laCTHMKOB*

UCTOYHUK AaHHbIX

CooTHoLeHWe coobulaeTcs no coctosiHUio Ha 1 nions 2025 roaa Ha ocHoBe
Tekyuwero full-time equivalents (3kBMBaneHT NOJIHON WTAaTHOW eANHULLbI)
(FTE) n KonnuyecTBa y4aCTHMKOB. OTHOLIEHME KOJIMYECTBA COTPYAHMKOB K
KOJINYECTBY YY4AaCTHMKOB OTParKaeT CpaBHEHNE MEXAY KONMYECTBOM
cotpygHukos B MCO ¢ Konnvectsom yyactHukos MCO. «1:x»
WMHTEPNPEeTUPYETCA CneayowmMm obpa3om: Ha Kaxayo 1 meacecTpy
NPUXOAMTCA X yHaCTHUKOB. bonee HM3KOe COOTHOLLEHME YKa3bIBAEeT Ha TO,
YTO Ha KaXKAYI0 MeaCcecTpy NPUxXoamTca MmeHblue y4acTHuKos MCO, B TO
BpeMms Kak 60/iee BbICOKOE COOTHOLLUEHME YKa3bIBAET HA TO, YTO Ha KaxKayHo
meacecTpy npuxoauntca 6onblie ydactHukos MCO.

Cucrema oueHOK

OUEHKN AN1A COOTHOLUEHWUIN COTPYAHUKOB M YH4aCTHUKOB HE HAa3HAYaloTCA.
Bce cooTHoweHwmA coTpyaHnkos MCO cooTBETCTBYIOT CTaHAapTam WraTa.

*MpaKTUKyOLWMe MeacecTpbl TaKKe BXOAAT B COCTaB MeAMULMHCKON
6puragbl napTHepcTBa Family Care Partnership, xota ux wraTtHoe
COOTHOLIEHME 34eCb HE NPUBEAEHO.
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