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• Share current charge of the LTCAC

• Share charges and the work of the 
Governor’s Task Force on 
Caregiving (and current status)

• Task Force and LTCAC feedback on 
integration of this work

• Consider revisions to the LTCAC 
charges to adapt to this change

• Share plan for new membership

Agenda



C u r r e n t  C o u n c i l  
W o r k f o r c e  C h a r g e



CHARGE 5: WORKFORCE

• Explore ways to survey direct care workforce and providers 
regarding vacancies; salaries; and benefits. Provide advice and 
guidance on suitable wages and benefits for direct care 
workers. Provide advice and guidance on required financial 
reporting related to assessing workforce shortages.

• Provide advice and guidance regarding how to measure 
workforce shortages by provider type.



CHARGE 5: WORKFORCE

• Provide advice on the use of technology to improve the workforce 
shortage.

• Explore tiered certification and universal worker to help with 
portability and a career ladder.

• Liaison with the Governor’s Taskforce on Caregiving. Recommend 
strategies to the taskforce and implement recommendations from 
the taskforce.



G o v e r n o r ’ s  T a s k  F o r c e  o n  
C a r e g i v i n g

O v e r v i e w  a n d  S t a t u s  U p d a t e



Governor’s Task Force on Caregiving (GTFC)





• 16 recommendations 

• Report to the Governor on 
September 30, 2020

• Governor’s Budget included 12 
of the 16 recommendations

• Joint Finance Committee of the 
Legislature is proposing to 
remove seven additional 
recommendations, leaving 5 in 
the JFC version



• Tailored Caregiver Assessment 
and Referral (T-Care) proposal 

• Aging and disability resource 
center (ADRC) caregiver 
support coordinators

• Family Medical Leave Act 
amendments

• WI Credit for Caring

• The Care Act

• Homecare provider registry

Recommendations: for Family Caregivers



• Rate Bands

• Nursing Home and Personal Care Payment 
Reform

• Direct Care Worker Fund

• MA Loss Ratio

• Medicaid Expansion

• Earnings Disregard

• Direct Care Worker Training

• Recognition/Recruitment

• Background Checks

• Medicaid Provider Oversight

Recommendations: for Direct Care Workforce



G T F C  A N D  L T C A C  F E E D B A C K

C O N S I D E R AT I O N S  A N D  C O N C E R N S



GTFC and LTCAC Feedback on 
Integration

• Considerations

• Concerns



F U T U R E  W O R K F O R C E  C H A R G E

A DV I C E  O N  F R A M I N G  K E Y  I S S U E S  A N D  
S T R AT E G I E S  …   A N D  N E W  M E M B E R S H I P



FUTURE WORKFORCE CHARGE AND NEW 
MEMBERSHIP

• What to keep 
from previous 
charge?

• What to keep 
from GTFC 
charges?

• Hybrid?



The End

Questions and 
Discussion


